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“Collaboration replaces competition.”

Collaboration isn’t about being best friends, or even necessarily liking everyone you’re working with. It is about put-
ting all and any baggage aside, bringing your best self to the table, and focusing on the common goal, this is particu-
larly interesting for professional women.  

In this issue we look at the power of collaboration, we have our writers share their personal stories as well as their 
business experiences. 

This is a very informative issue, here’s a challenge! Make a list of five living people you greatly admire (include at 
least two businesspeople and your mom if you need to. Smiles).

Got your list?

Every person on that list got where they are through collaboration. They worked with 
someone to get somewhere, right?  We’re all smart enough to know we need help to 
make our dreams a reality, to build to success and on success. 

We are really looking forward to your feedback and please do share with us your stories 
and experiences about collaboration. 

We believe in working together!

Letter from the Editor

Let’s connect:

https://www.facebook.com/TheIWLA
http://www.linkedin.com/company/theiwla
https://twitter.com/TheIWLA
http://www.pinterest.com/theiwla/
www.theiwla.blogspot.com
http://www.youtube.com/theiwla
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Letter from the Managing Editor

Dear IWM Reader,

For generations, women competed with other women. As if for survival, we faced off; whether for affection or promo-
tion, we sought to win.

Thankfully, along with a plethora of other changes, some good, some not, we are enjoying the trend of women standing 
for other women, not against them.

For this, I could not be happier. I encourage girls and women everywhere to lay down the need to be the prettiest, the 
smartest, the most popular, the thinnest, the richest. We are each our best when we seek none of these things at the 
expense of another woman while remaining open to the possibility of all things.

Fundamental to the very existence of TheIWLA is the mission to provide meaningful resources that support, encourage, 
and empower women. At the core is our desire and goal to foster collaborative relationships among women, thus lead-
ing by example as we sponsor cooperation over competition.

Collaboration, by its very definition, means “to work together.” The committee process is long established as an effec-
tive and efficient way to get things done by dividing the workload so as to build it back together for the ultimate goal.
In establishing meaningful collaborative relationships, it is important to define, respect, and support the needs of both 
(all) parties as equally and as fairly as possible. Short of that, you may not have found your most desirable collaborative 
partner.

Throughout 2014, TheIWLA will proudly introduce you to our newest collaborative partners. We are boastfully proud 
of the relationships we successfully nurture in our constant effort to bring more opportunity to you. In partnership, we 
grow stronger, serve you better, and continue to lead by example.

For help in identifying the right collaborative partner(s), lean on TheIWLA, where together we are all stronger than any 
of us could ever be alone.

In this belief, I remain

Beth Johnston
Executive Director, TheIWLA
Managing Editor, IWM

http://www.theiwla.com
http://www.theiwla.com
http://www.theiwla.com
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http://bit.ly/PVBFVY
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Meet the Editors
Lisa Mundembe-Chuma
EdITor-IN-ChIEf

Lisa was born in Zimbabwe where she spent 
her childhood until moving to the UK when she 
was 16. She currently resides in Switzerland. 
The young founder of The Women’s Expo Swit-
zerland and Inspirational Woman Magazine, she 
is keen to make a positive impact in the world 
by providing a platform that allows women 
entrepreneurs to showcase their businesses, 
discover opportunities for collaboration and 
build support systems with each other. Her goal 
is to play an active role in helping female-owned 

businesses thrive as well as to see business-
women taking the role of mentor to girls around 
the world. Lisa is passionate about being a 
positive influence and making a lasting impact 
on women’s lives. She has made it her respon-
sibility to create an opportunity for women to be 
successful in business by supporting each other, 
standing together and encouraging them to 
complete each other while their own individual 
businesses succeed. www.womenexpo.ch

Heather Nomi Tshuma
fAShIoN EdITor

Heather’s spiritual and compassionate personal-
ity drives her to a sense of responsibility towards 
the world and making it a better place. Almost 
two years ago she brought to life her dream, 
and created with the help of others, the Feeling 
Human Association in Greece (co-founded with 
friend Yvonne Bosnjak). Heather’s modeling past 
allowed her to bring awareness and funds to 
many social and medical issues as well as orga-
nizations through a series of cultural and fashion 

events. She recently moved from Athens Greece 
and now lives in the UK where she’s working on 
various projects but also laying the groundwork 
for Feeling Human’s UK début. When she’s not 
running around she fills her time with her great 
passion for photography, expressing her own 
creativity through her lens. “The most beautiful 
things in the world cannot be seen or touched 
...but are felt in the heart.” (Helen Keller)

Laura Messenger
LAyouT EdITor ANd proofrEAdEr

A writer and researcher originally from the US, 
Laura has lived in Geneva, Switzerland since 
2001 and splits her time between Geneva and 
the mountains of France’s Haute Savoie. In ad-
dition to her work with Inspirational Woman, she 

has written on aspects of life abroad for Jet-
Settlers and Hello Switzerland magazines. Her 
interests include travel and dance. Find Laura on 
Twitter  @lauratheexpat and LinkedIn.

Martha Christie
WEbSITE CoNTENT EdITor

Martha is an experienced Social Media Man-
ager, Project Manager and Virtual Assistant who 
supports businesses with productively achiev-
ing their goals through effective, efficient busi-
ness services. Prior to establishing Martha’s 
SOS (Savvy Online Solutions), Martha spent 15 
years in office management and PA roles. She 
has worked in finance, operations and quality 
within the UK, working with quality management 
systems extensively, maintaining ISO 9001:2008 

standards, along with enhancing several addi-
tional business skills to further develop the rep-
ertoire of services she is able to offer her clients. 
Martha specialises in online administrative solu-
tions. Her services are offered with confidence 
to all her clients. Having worked alongside 
directors, business managers, entrepreneurs 
and corporate organisations, she is familiar with 
managing an increased workload and within 
tight deadlines.  www.marthassos.com.

http://twitter.com/Lauratheexpat
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I AM
Myrtle 

Irene 
welch

I AM theIwLA
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Myrtle Irene Welch is an experienced teacher 
who spent thirty-four years teaching public 
school learners to read and write. She man-
aged and taught reading in a computer reading 
lab for ten of those thirty-four years. dr. Welch 
acquired an interest in education in general and 
reading specifically at an early age as a result 
of her father, rev. f. b. banks, continuously ad-
monishing her, “rene, read your books.” She 
interpreted his words literally and read continu-
ously. her self-reading skills lead to a bachelor’s 
degree in English, a master’s degree specializ-
ing in reading, and a doctoral degree in curricu-
lum and instruction specializing in reading. She 
also earned four teach-
ing certifications and 
a counseling certifica-
tion.

Since 2004, dr. Welch 
has been teaching, 
writing, researching, 
and preparing college 
students to become 
teachers. her career in 
higher education has 
yielded mentorship op-
portunities, speaking 
engagements, supervi-
sion of practicing teachers, and research.

Welch’s research interest is students who strug-
gle to read and achieve at school. She has pre-
sented her research at various conferences in 

the united States and abroad including the ox-
ford round Table, oxford, England, 2006 and to 
Ambassadors of the 2007 World forum held in 
Washington d.C. her nine publications, espe-
cially reading pedagogy: The foundation and 
Cornerstone for the Expansion of Literacy (2007) 
and reading as a Struggle: Challenged readers 
Making Meaning from Texts (2009) cast a frame-
work for teaching students who are challenged 
by texts.

Welch’s pursuit of her research interest gave her 
an opportunity to travel and teach in uganda, 
East Africa. While in uganda, she taught all lev-
els of education. At the university level, daily for 
four weeks, she taught creative writing to a class 
of fifteen students. She also gave academic 
lectures and held workshops for faculty. Welch 
views her ugandan experience as a jewel that 
connected her to her cultural ancestry and led to 
two publications that expands her career glob-
ally. Stawa university in Kampala, uganda, East 
Africa has named the university’s writing cen-
ter in dr. Welch’s honor: The Myrtle Irene Welch 

Writing Center. She 
still teaches writing to 
ugandan students on-
line.

MIb Institute, an edu-
cational tutoring ser-
vice, was created by dr. 
Welch as a result of her 
outreach to help learn-
ers with studying to 
pass state exams. par-
ents and students can 
receive services from 
MIb Institute by ac-

cessing her website www.drmyrtleirenewelch.com 
and emailing her at mib@drmyrtleirenewelch.com. 
Lessons are presented online for global and na-
tional learners. Welch was an employee of Syl-
van online, so she is abreast of online learning.

Breaking ground for the Myrtle Welch Writing Center

http://youtu.be/Ce31JEacxGE
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MIb book club is a subsidiary offspring of MIb 
Institute. readers are welcome to join MIb book 
Club at www.mibinstitute.info and by sending an 
email to mibbookclub@mibinstitute.info. A variety 
of books on the website are suggested as good 
reads. readers may also make their own sug-
gestions.

dr. Welch’s advice to all who have a vision for 
success is to (1) dream, (2) pursue your dream 
and (3) keep your dream alive. Then you can, 
“Live through life, with the Lord in your heart, 
sense in your head, and money in your pocket.”

Working in Uganda
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SucceSS IS even Better
when ShAred

Collaboration b y   G e o r g i n a  wa t e r h o u s e

Sometimes it just happens – you know that special, indescribable 
moment, that clicks. Instant trust and openness - you just seem to un-
derstand each other; you wholeheartedly support them and know that 
they are always there for you. I know that this totally sounds like a dating 
success story – well, almost. you see, the thing about collaboration, es-
pecially collaboration among women, is that it is like dating – just better!

helen Keller hit the nail on the head when she said, “Alone we can do so 
little; together we can do so much.” And I totally agree. In fact, the last 
12 months for me have been testament to this. 

What I have personally experienced is that women thrive when they 
support and feel supported. This generates a sort of magic that can 
propel you and your business to an entirely new level. Since taking the 
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leap into starting my own ventures, 
I have been inspired and absolutely 
astounded by the support and col-
laboration from the women in my 
life (not to forget the guys too). from 
the women I have known all my life 
to those brief encounters, I have 
been lucky to have women who are 
mentors, who share thoughts and 
build ideas together, who coach 
each other when motivation and 
confidence appear to be on holiday, 
and who will ensure we continue to 
dream big (yes, ladies, you know 
who you are!).

In my experience, women don’t 
seem to do “business” the tradi-
tional way. but don’t be fooled - our 
method of collaboration is lethal. 
So what are you waiting for? Meet, 
connect, and create – you will be 
amazed as to where it leads you!

Get out there! If you don’t 
get out there, you will never know 
what you’re missing out on. My col-
laborations are the result of chance 
meetings at events and business 
groups or just chats with random 
people (although this last method 
has a lower hit rate!)

Georgina Waterhouse is a Freelance writer and founder of jewelry brand DragonflyZurich.com. 
Combining her passion for writing with a love for beautiful jewelry, she has since been building 
her own unique brands and a client base for her two newly founded companies: The W Agency 
(communications, content, and marketing consultancy) and DragonflyZurich.com (luxurious 
personalized jewelry gifts, finished by hand and packaged with love). Favorite communication 
quote: “The most important thing about communication is hearing what isn’t said.” Peter Drucker, 
Austrian-American author. georgina@dragonflyzurich.com | www.dragonflyzurich.com

Ask for it… Sometimes we feel 
(I certainly do) that we don’t want to 
impose and ask for input, help, ad-
vice, or support … but you will be 
amazed what happens when you 
do.

Be honest… No matter how 
long you have been collaborating 
with a person or team, you need to 
be totally honest in order to build a 
strong foundation for the future and 
to preserve those already existing 
relationships.

Be open and enjoy… The 
most important thing I value about 
collaborating with women is the way 
it makes you feel – like you really can 
achieve anything. The “business” 
part for me is almost a by-product 
of creating amazing relationships 
with inspirational women. 

And finally, share suc-
cess. The best thing about col-
laboration is the sharing of suc-
cess. We women tend not to be the 
best at “blowing our own trumpet,” 
but together we can help to support 
and promote each other and share 
our successes.
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the FIve StepS thAt IncreASe your 
colLABorAtIon SucceSS

b y   A n n e  F o r s t e r

Social skills at work are in high de-
mand. There is vacancy, no trainee 
or internship program in which they 
are not needed. but what are we ac-
tually talking about? This is obviously 
a question that even experts cannot 
answer easily.

here is my attempt of a definition:

These are the skills through which we 
manage our relations with ourselves 
and with others. We are not born with 
these skills; we develop them during 
our childhood, teens, and beyond. 
Social skills include the ability to work 
within a team, good communication, 
enthusiasm, and flexibility.
In this article we will take a closer look 
at your ability to work efficiently within 
a team or project group and how you 
can improve your social skills in terms 
of collaboration in five steps:

Collaboration
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1. Define your 
preferred learning and 

work styles

In order to improve you social skills try 
to define your preferred learning and 
work styles. 

do you like to develop visions and 
ideas? do you prefer to have an over-
view of what is happening?

do you respond calmly and relaxed, 
even in difficult situations? Is it impor-
tant for you to be able to identify with 
your task and understand the mean-
ing behind it? you might call yourself 
the developer!

do you like to consider very sensibly 
what your next steps are? do you like 
to implement goals according to a 
timetable? Is it important to you to fo-
cus on one project at a time? you are 
a planner!

do you like to look forward and to 
proceed with the implementation of 
projects? do you intuitively know 
how to achieve your goal with little 
effort? do you rely on routines and 
work with the expectation that you 
will get things done easily? you are 
a handler!

do you consider carefully how to ad-
dress certain topics and problems? 
do you review what has been done 
well and what went badly? do you 
have a high demand for an accurate 
operation? It seems you are a trou-
bleshooter!

2. Evaluate your 
strengths and 

improvement areas

how do you see yourself? To evalu-
ate your strengths and define the skills 
you want to improve, answer these 
questions. 

Take notes!

  What do you like about the way 
you work? 

  What are the advantages of the 
way you do your job? 

  What bothers you at work? 

  What do you need to work well? 

  What are you missing?

  What would you like to be able 
to do in addition to what you can 
do? 

  What would be easier for you 
with additional skills?

3. Get a second opinion

To verify and review your strengths 
and improvement areas, it is helpful to 
find out how others see you. Getting 
feedback on your focus on work and 
your social skills from your manager at 
work or a friend whom you trust is one 
option.

you might also consider talking to a 
coach and asking for professional ad-

“Do you 
respond 

calmly and 
relaxed, even 

in difficult 
situations?”
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vice and help to reflect upon your social skills. he or she 
also can provide you with information regarding on- and 
off-the-job possibilities to improve your social skills. 

4. Discuss preferred work focus in 
your team

It can be a great advantage for your whole team to invest 
time in discussing each other’s working focus. you will 
learn who has the same focus and can combine his or her 
approach with yours and who can complement each oth-
er’s approach for certain tasks. discussing and scheduling 
tasks according to particular working focus has a huge im-
pact on quality and quantity of work and greatly improves 
the collaboration within a team.

5. Understand and respect each 
other’s strengths

The main advantage of discussing each other’s work 
styles is to understand and respect each other’s strengths. 
help each other to increase your social skills. practice 
and start by working on your skills in a secure environ-
ment, then gradually increase the difficulty and take first 
risks by leaving your comfort zone. Whenever possible, 
give each other feedback. or try to record talks and ac-
tions, then watch the videos of yourself and ask others 
for feedback. Social skills can also be increased in non-
business-related situations and communications. Go out 
there, meet people, and interact with socially skilled peo-
ple and model their behavior. 

do not focus on more than one or two skills you want to 
improve at a time. define specific goals, work towards 
them, and enhance these skills step by step.

Anne Forster is a career counselor, 
coach, and HR consultant.  She 
studied business and counseling 
at Zurich University, at Berkeley, 
San Francisco and at New York 
University (NYU) and has extensive 
experience in recruitment, assessment, 
and interviewing. Her career also 
spans many years in training and 
professional development within 
various industries (banking and 
financial services, consulting, higher 
education, and energy sectors). These 
combined experiences well equip 
Anne to use her empathy skills, her 
insider’s perspective and solution-
oriented approach in supporting new 
graduates, young professionals, and 
junior executives, whether they are 
entering the workplace at the start 
of their careers or developing their 
careers further down the line. Her 
coaching sessions are available for 
clients in both German and English.  
Further information regarding 
coaching and career advisory services 
as well as workshops and relevant 
career events can be found at 
www.anneforster.ch |
www.facebook.com/AnneForster.Beratungen
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lettInG our SovereIGnty ShIne

b y   S u z a n a  p e t r o z z i

In these modern times, so fu-
elled by technology and time 
pressures, women are finding 
it increasingly challenging to 
connect with one another and 
most importantly with them-
selves. There are many obliga-
tions that we need to prioritize, 
including our children, families, 
jobs, households, and everyday 
errands. In an attempt to keep 
up with our roles, we can end 
up feeling exhausted, frustrat-
ed, overwhelmed, and discon-
nected from who we are and 
from who we know we can be.

And yet within each and ev-
ery woman, there is a built-in 
“mechanism” to remind us of 
who we truly are. It comes as a 
deep yearning, like a seed ready 
to grow into something remark-
able and beautiful. but like any 
seed, in order to grow, it needs 
full attention, love, light, and wa-
ter. This seed is our untapped 
potential and our power. It’s a 
woman’s sovereignty.

It lies deep within us, beyond the 
daily façade of who we think we 
have to be. It goes beyond the 
“should’s,” the “have to’s,” and 
the “must’s.” It goes beyond 
obligation and feeling of guilt. 
And it calls to us ever so qui-
etly yet persistently. It speaks 
most powerfully through life’s 
challenging moments, wanting 
to be unleashed.for example, it 
may call to us through a difficult 
relationship in which we feel 
unsupported or disappointed.
This sovereignty takes the guise 
of difficult emotions. In order 
set it free, we need to feel these 
emotions in our body and em-
brace and trust them. The more 
we ignore them, the louder they 
get, and the more intense the 
situation remains. Avoiding our 
feelings leads to repeated pat-
terns and behaviors and, there-
fore, repeated situations.

but what if we realized that the 
real reason for those situations 
is to awaken us to our sover-

“ The more we connect 
and celebrate one another, 

the more we help each 
other grow into the women 

that we can become.”

Collaboration
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eignty? What if we trusted each situation as a guide to keep trusting 
our own sovereignty and keep letting it through? 

Then the challenges we experienced would start to dissolve. What a 
wonderful wake-up call! 

Seeing we are not alone in this and that other women also are being 
called to “wake up “ to their sovereignty, how can we help and sup-
port each other? how can we prepare the next generation of women 
to be sovereign without waiting a whole lifetime?

Suzana (Suzi) Petrozzi  is a wellness psychologists with background training in clinical 
psychology. When she graduated in 2002 she spent the next 8 years working in community mental 
health, specialising in adolescent and family therapy. Working in mental health inspired Suzi 
to develop her own practice with a focus on wellness and possibilities using a holistic approach 
including coaching, yoga, breathing and meditation and nutrition. In 2007 she started a private 
practice at Petrozzi Wellness Centre in Leichhardt working alongside her husband who is a holistic 
chiropractor. Together they provide a mind and body approach to local community and beyond. 
http://www.petrozziwellness.com.au

  Let’s encourage 
each other to be open 
and honest with what 
we feel and allow our 
emotions without 
judgment 

  Let’s encourage each 
other to trust in what 
we feel

  Let’s remind each other 
of the importance of 
feeling every emotion for 
the sake of growth and 
transformation

  Let’s celebrate each 
other’s growth and 
transformation by 
acknowledging and 
affirming another’s 
woman’s success

  Let’s commit to 
having more life-
affirming conversations 
and fewer life-taking 
ones

  Let’s share a common 
vision of wanting each 
and every woman 
to be sovereign and 
communicate it with 
other women. 

The more we connect and celebrate one another, the more we help 
each other grow into the women that we can become. After all, we are 
each other’s mirrors of life, and the more we help each other, the more 
we help ourselves.
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colLABorAtIon AS A collectIve

b y   J J  M a r s h

Founded in 2011, Triskele Books is an au-
thor collective dedicated to publishing high-
quality fiction. Five women make up the core 
team - three scattered across the UK, one in 
France, and me, based in Switzerland.

So how did five women who live in three differ-
ent countries create such collaboration? 

Why?

Gillian hamer from 
birmingham, Liza per-
rat from Lyon, and I 
(Jill Marsh from Zürich) 
first met via an online 
writing group. our in-
dividual aims were the 
same: to become bet-
ter writers. Through 
mutual support, con-
structive criticism, and 
enthusiastic encour-
agement, our writing 
improved. however, 
our prospects of pub-
lication looked bleaker 
than ever.

rapid changes in the world of publishing made 
agents and editors reluctant to take risks. So 
bookstores filled their shelves with celebrity mem-
oirs and safe bets, such as proven bestsellers. “It 
was understandable. but very depressing,” says 
Gillian. Not only that, but we were put off by sto-
ries such as those of polly Courtney. (polly wrote 
two hard-hitting exposés on the macho culture of 
lads’ magazines and high finance, but her pub-
lishers, harper Collins, insisted on chicklit covers.)

At the other end of 
the spectrum was the 
self-published book, 
whose reputation left 
much to be desired. 
“So many examples 
were poorly put togeth-
er, with homemade 
covers, amateur type-
setting and frequently 
full of errors,” Liza ex-
plains. “We’d put so 
much work into the 
content, we couldn’t 
let ourselves down by 
shoddy presentation.” 
We decided against.

Collaboration
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What?

The three of us met to discuss a 
middle way: publishing top qual-
ity books without compromising 
on content or presentation and, 
at the same time, retaining con-
trol over our material. We set 
up a writers’ collective: Triskele 
books.
We all work as editors of each 
other’s material, ensuring the 
books meet our self-imposed 
standards. We hire a proofread-
er, get a professional cover de-
signed, and operate as a mar-
keting team. Each of us owns 
the rights to our own work, but 
we chip in equally to the running 
costs of the collective.

“Triskele is not a publishing 
company. It’s a writers’ platform 
which enables us to harness our 
skills and networks. It’s also a 
brand. Location is a vital fea-
ture of all our books. So Triskele 
stands for three things: high-
quality writing, professional pre-
sentation, and a strong sense of 
place,” says Gillian.

How?

To achieve all that, we required 
more skills. Two more women 
joined the team, each bringing 
a new set of talents. Jane dix-
on-Smith is a designer, maga-
zine editor, and writer. She’s 
responsible for all our covers, 
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Jill grew up in Wales, Africa, and the Middle East, where her curiosity for culture took root and 
triggered an urge to write. After graduating in English literature and theatre studies, she worked 
as an actor, teacher, writer, director, editor, journalist, and cultural trainer all over Europe.  Now 
based in Switzerland, Jill is a founder member of Triskele Books, forms part of the Nuance Words 
project, and is a regular columnist for Words with JAM magazine. She lives with her husband and 
three dogs, and in an attic overlooking a cemetery, she writes as JJ Marsh. Find out more about her 
Zürich-based crime novel Behind Closed Doors at http://www.beatrice-stubbs.com. Jill is on the panel 
at Zürich Writers Workshop on May 25, discussing Today’s Publishing World. More details at 
http://www.zurichwritersworkshop.com/workshop2014

formatting, and marketing material. “how could I 
resist?” Jane remarks. “Triskele have total com-
mitment to the best quality.” Catriona Troth spent 
fourteen years perfecting her novel, Ghost Town. 
She has an eye for detail, so she’s the perfect 
person to administrate and organise the work-
load. “The Triskele logo represents three scrolls, 
symbolizing both unity and independence. Each 
writer is an independent publisher. but as a col-
lective, we function as a talent pool and support 
mechanism,” explains Kat.

Setting up such a venture across three countries 
and two time zones was not without its prob-
lems. The team communicates by email and 
Skype calls, only meeting in person two or three 
times a year. Clarity of vision is essential. We stop 
and check ourselves every few months. Are we 
sticking to our plan? has organic growth made 
the plan redundant? how do we deal with the 
latest development in publishing? Where’s the 
next opportunity? occasionally, we disagree, 

but as there’s five of us, we always reach a con-
sensus. The key to successful collaboration is 
communication.

What next?

fourteen novels later, with a plethora of positive 
reviews and awards, festival appearances and 
speaking engagements, thousands of readers 
and a queue of potential authors eager to join 
us, Triskele is still forging ahead. our book on 
“how we did it,” entitled The Triskele Trail, now 
provides sufficient income to cover our running 
costs. Now we’re looking at audiobooks, trans-
lation rights, more festival appearances, trans-
media content, and of course, writing.

“It’s been hard work, no question,” says Liza. 
“but that’s so much better than sitting around 
crossing fingers and hoping. We took control of 
our writing careers, and it’s the best decision we 
ever made.” http://www.triskelebooks.co.uk/
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colLABorAtInG on the chAllenGeS 
oF StArtInG your own BuSIneSS

b y   c a r o l i n e  d e  K i m p e

Life has its challenges, and we all experience 
them to varying degrees. I have had first-
hand experience of how collaboration and 
unity has supported me through my life and 
particularly in the last 12 months. I’m very ex-
ited to share my story with you! 

firstly, let me introduce myself. I’m 31 years old, 
and I moved from belgium to Australia eight 
years ago. Living in another country brought me 
laughter, joy, and countless beautiful memories, 
but it also brought me tears. Living away from 
family can be very hard at times. 

It all started September 3, 2012, when I found 
out I was six weeks pregnant. I was over the 
moon and visualized how the rest of my life was 
going to be. one of my first realizations was that 
my current career couldn’t give me the flexibil-
ity I wanted for my family and me once I was a 
mum. full of drive and passion, I looked at all 
the skills I acquired the last decade, what I loved 
and disliked, what I was good at and wanted 
to pursue. Not long after, I decided to start a 
course in coaching. Six months later, well into 
my studies and ready to go on maternity leave, 
I decided it was the perfect time to start giving 
form to my business: creating the look and feel, 
thinking about all my messages and how I want-

Collaboration
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ed to position myself and my business, 
writing the marketing material, designing 
the website, and making it all ready to 
launch August 2013.  

Today, I am a proud mum of a nine-month-
old boy. I quit my corporate job and have 
my own business. I work three days a 
week in a shared office space, and even 
though I still feel terrified some days, I 
am enjoying my job, my family, and my 
life, and there is no day that passes that 
I regret or would change any of it! 
As you can imagine, it has been a roller-
coaster, and none of it would have been 
possible if I didn’t have the right support 
network. I sincerely believe that you can 
handle anything if you believe in yourself 
and if you have the right support. So I 
looked back on the moments that were 
most challenging and looked for what 
supported me through them. I came up 
with a list that I would love to share with 
you.

1.  Facebook mothers group 

I joined a facebook group with mums of 
the same birth month as my son. When-
ever I had a question, wanted to vent, 
or had an emotional moment, I could 
just post it. It was an extremely good 
support network for me, as I didn’t have 
any family to support me, and I couldn’t 
find time to attend mothers groups.

2.  Coach for women

As part of the coaching course, I got a 
coach myself. She pushed me forward 
and played a key part in where I am today 
- she wouldn’t let me dwell on any mo-
ment of self-pity, kept me accountable, 
and reminded me time after time why I 
was doing this. 

3.  LinkedIn women’s groups

When you start up your own business, you 
need to be a jack-of-all-trades. Whenever 
I stumbled on a technical issue or needed 
business advice, I posted the question in 
the relevant LinkedIn group and found that 
people would help and advise me. 

4.  Guest blogging

I’m part of a global group of woman coach-
es on facebook. I asked who was inter-
ested in collaborating and in being each 
other’s guest blogger. 

5.  Affiliations

I looked at like-minded woman and ap-
proached them to see if I could promote 
their product/services and in return, if they 
wanted to promote mine.

I hope one of these tips can help and sup-
port you as they much as they did me.

Caroline De Kimpe is an expert at knowing what employers are looking for and how to best position 
yourself to obtain your dream job, with more than ten 10 years’ Australian and international experience 
in HR & Recruitment. She is a board member of the IABC (International Association of Business Com-
municators) and Dutchlink (a representative body of the Dutch community in Sydney). Caroline focuses 
on helping people move forward, whether this is in their personal or professional life.
www.newhorizoncoaching.com.au
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FroM A crutch to A GIFt

b y   h i l a r i e  B u r k e

Fresh from mime school in the 1980s, I want-
ed to perform original works. Because I was 
feeling insecure about going solo, it seemed 
the safest path was to collaborate with anoth-
er woman. I met another mime and founded 
my theater company. I quickly discovered that 
the collaborative relationship is a delicate dance 
of egos, expectations, respect, and control.

Through collaboration, I grew in confidence 
about my own ideas and capacity to lead a com-
pany. Although we were always a company of 
two women, members did change over 20 years. 

Collaboration
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I auditioned women who could dance and act. Addition-
ally, I looked for qualities I did not have. I learned to find 
where our minds met before agreeing to work together. I 
learned the importance of open conversations about the 
intentions, hopes, strengths, and weaknesses of each per-
son. I learned to let go. And as the one financially respon-
sible, I learned that it really is oK to have the final say.

Collaboration became the tool that bound us as partners. 
The first few months of a new relationship focused on learn-
ing the repertoire. We adapted to each other’s idiosyncra-
sies as we traveled, performed, and shared hotel rooms. I 
learned to let my partner’s strengths support the company 
needs. one woman loved writing and knew about fundrais-
ing, for which she naturally took charge as I learned from 
her. one woman designed and constructed props and cos-
tumes alongside me.decisions regarding travel, accommo-
dations, schedules, and which works to perform all had to 

be jointly made. This level of collaboration often felt like 
marriage - we learned to read each other and once put a 
nursing infant into a show to accommodate her mother’s 
needs.

Creative collaboration generally began six to eight months 
into the relationship. New projects emerged through con-
versations about themes, images, and metaphors. It was 
imperative that we approached the process as equals with 
a common performance language. Creative collaboration 
brings complicated emotions to the surface. I learned to 
put pre-conceived ideas to the side. When one person 
feels she is not being listened to and understood, the pro-
cess will fall apart.

Collaboration: a gift. My daughter, a theater major, always 
had been alarmingly comfortable asking questions about 
sex and intimacy. While she was at university, we decid-

“ I learned to put pre-conceived ideas 
to the side. When one person feels she is 

not being listened to and understood, the 
process will fall apart... ”
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Hilarie Burke started her creative career in the US as a mime. She studied at the American Mime 
Theater, along with a variety of dance and theater masters in New York City. From 1984-2004 she 
was the founding member and managing director of Silent Partners Movement Theater, based in 
Asheville, North Carolina. The company created and performed original works, taught workshops, 
and developed projects for social change. They toured the US and abroad. Her work was always 
influenced by her spiritual journey. In 1997, she was selected to conduct a project with Catholic and 
Protestant children in Northern Ireland. After turning 50, having fulfilled a dream by creating Girls 
Wear Shirts with her daughter Calliope, Hilarie returned to an earlier passion of designing bags and 
belts. She established Hark Designs. In 2008, she moved to Flawil, Switzerland, where she happily 
creates her fine handmade delights. They can be found online and through a variety of venues, 
including the Women’s Expo. www.harkdesigns.com | hilariek@harkdesigns.com

ed to create a project about 
mothers, daughters, and sexual 
awareness. unfortunately, her 
father and had I separated dur-
ing her third year, and it broke 
her heart. She was unwilling 
to communicate with us. She 
agreed to participate only be-
cause I had a selected a direc-
tor she admired. one condition: 
She wanted to include a talk-
ing vagina. I agreed, wonder-
ing where it could fit in. for six 
months, our rehearsals were 
marked by tear-filled conversa-
tions about love, divorce, com-
mitment, and family. remark-
ably, her respect for my years 
of work overrode her anger, my 
defenses softened, and we dis-
covered a beautifully easy col-
laborative relationship. our first 
piece was a “dialogue” between 
mother and unborn daughter. 
We had each written on how we 
felt about the circumstances of 

her birth. I, thrilled to be preg-
nant after being told I could not 
conceive; she, a 20-year-old 
looking back, furious with me 
for giving birth out of wedlock. 
Without editing, we merged our 
essays into a conversation and 
discovered a commentary on 
the choice to become a moth-
er that neither of us could have 
conceived on our own. (Goose 
bumps.) 

A year of collaborating, and we 
premiered Girls Wear Shirts. 
My daughter discovered she 
could write; her father’s photo-
graphs graced the scenery, and 
her brother designed the light-
ing. The talking vagina was the 
comedic hit of the show. Tears 
streamed down my face as we 
stood on stage holding hands 
to standing ovations. our ca-
pacity to overcome the pain 
of changing family dynamics, 

to put our egos aside, and to 
focus on our goals created a 
bond and respect we could not 
have foreseen. A bond we were 
able to share with hundreds of 
mothers and daughters.

over the years, I experienced 
the support, the struggles, the 
successes, and the gifts of the 
collaborative process. My pri-
mary mantra: Consider and ex-
periment with every idea. It is in 
that willingness to try anything 
that creative genius can arise 
and collaborators learn to dis-
card what doesn’t work. Each 
partner needs to be able to 
work from their strengths, while 
listening and learning from oth-
ers. Effective critique through 
questions rather than state-
ments goes a long way. our 
process led each of us to new 
arenas that continue to serve 
us today.
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the dArK SIde oF colLABorAtIon

b y   B e c k y  p a r o z

Collaboration is a powerful concept. This 
word is thrown around in professional teambuild-
ing exercises, in-group activities, as a buzzword 
in meetings. but do we really get the concept? 
There are two dictionary definitions for collabo-
ration, according to the Encarta dictionary u.K. 
edition – 

“The act of working together with one or more 
people in order to achieve something,” and
“The betrayal of others by working with an en-
emy, especially an occupying force.”

I find it interesting that one word has two def-
initions that are almost opposite in meaning. I 
challenge you to look honestly: Which form of 
collaboration do you subscribe to? We all want 
to think of ourselves as highly evolved – having 
a great set of rules for life that means we work 
together effortlessly for the greater good.

really? have you ever made an unflattering 
comment about a woman? how about a lady 
who chooses not to wear makeup or have her 
hair done to salon standards – ever made that 
passing comment that may have been deroga-
tory about an appearance of another women? 
how about because a reward or promotion was 
given out to another woman but not to you?

you don’t have to admit it to anyone but your-
self, but do you really support other women – 
all the time? Even if she didn’t hear it or have 

someone pass it to her through gossip channels, 
did it make you feel more important by putting 
her down? If not, why did you do it?

you are not naturally a nasty person, so this might 
be a little confronting to look at. Let’s investi-
gate why women pull other women down in our 
world at a time when we really need to be pulling 
each other up. our world has taken a dark turn 
in recent times when it comes to women’s rights 
on a global scale. A great example is the recent 
treatment of the first female prime minister in 
Australia. While the treatment by the men was 
shocking enough, the commentary from wom-
en who are influential in the feminist movement 
was about irrelevant matters such as her dress 
sense. Instead of lifting her up and recognizing 
what an achievement ex-prime Minister Gillard 
has made, regardless of whether one agreed 
with her political agenda, she was vilified for her 
clothing. 

It is this insidious behavior, the dark side of col-
laboration that I want to challenge. I also want 
you to challenge it yourself. Women are bought 
up in a society that has changed so dramatically 
from what our mothers grew up in that we are 
still struggling to redefine the role of women in 
this world. years of fighting to vote, to drive, to 
be seen as “equally human” got us to this point, 
but we are still not there in terms of global col-
laboration between the forces that women can 
bring to bear on the way society is moving.

Collaboration



26   INSPIRATIONAL WOMAN MAGAZINE | collaboration issue | March-April 2014

Becky  Paroz has 20+ years in the construction industry.  Becky’s company Queen B Project Systems 
offers the development of systems for the construction industry, as well as traditional project delivery. 
Becky won the QLD Project Management Achievement Award (Community Service) in 2012 for her 
volunteer work in the creation and delivery of the IPMA Young Crew global workshop (2011).  She has 
added writing to her list of achievements and is contributing to Professional Women Publishing (www.
pwnbooks.com) in order to inspire and empower women globally. Becky is known for her use of humour 
to challenge everything.  She is motivated to pass on her lessons learnt to assist and educate the next 
generation of leaders to become high achievers like herself.  She challenges herself racing cars, learning 
stand up comedy and studying quantum physics in her free time. queenbps@tpg.com.au

I am not blaming you, but I am challenging you. 
perhaps it’s the way that unspoken expecta-
tions are set up in our development. There are 
so few women in the senior roles at work. un-
consciously, perhaps we believe we have to fight 
other women for those top spots, but not the 
men? Maybe we have spent a lifetime of believ-
ing that we are fat, ugly, or uncoordinated (insert 
“insult” of choice) and that to feel a little bit bet-
ter for a moment, we need to be horrid about 
another woman’s beauty and style? have you 
ever stopped and asked yourself why you make 
those comments, act that way? do you tell your-
self that the person can’t hear, will never know, 
that it doesn’t really matter?

If those same comments were directed at you – 
would it matter? of course it would. 
We have a scarcity mentality when it comes to 
the advantages for women in this world. We op-
erate on the premise that there are a finite num-
ber of opportunities for women to “fight” for, and 
we, perhaps, act a little like the men to get what 
we want by dragging someone down, to climb 
over them to the top, to get there first.

Women are great collaborators when they are 
truly behind what they believe in. I have fantas-

tic female friends that support me whenever 
I need it, and I am sure you do, too. It is not 
those women I am challenging you to look at to 
see how you offer support. It’s the single moth-
er that never looks fully dressed. It’s the lady at 
work that has the crazy laugh and says inap-
propriate comments that she thinks are funny. 
It’s the woman who looks better than you do 
on some arbitrary scale you have established 
but might in fact have a greater level of insecu-
rity because in her mind, perhaps all she has is 
looks.

you don’t know what is going on for those wom-
en you judge, but perhaps if you embrace the 
true meaning of collaboration, you might take a 
chance to find out. you may gain greater insight 
into the way she works and thinks. you might 
gain a friend. At the very least, you will be reach-
ing out to someone outside of your experience 
and comfort zone to find out how you can sup-
port her to her greater good. Maybe someone 
outside of your usual sphere of influence will 
do the same for you. That is the true meaning 
of collaboration – to do it when it doesn’t nec-
essarily benefit you or your circumstance par-
ticularly, but it benefits someone, or something, 
bigger than yourself.
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She wouldn’t BelIeve Me

b y   c h r i s s y  B

“Don’t worry Chris, I forgive 
you. We’ll still be friends.” I felt 
so let down that from that day 
on, I knew that our relationship 
could never be the same, not as 
long as she thought that I’d be-
trayed her. 

She was my best friend at univer-
sity. I’d never had a friend as close 
as her. We had so much in com-
mon, we never ran out of things to 
talk about, and we never tired of 
each other’s company. We even 
shared the same birthday!

I’ll never forget the day that the 
new man in her life, who didn’t 
like the fact that we were so 
close, told me under his breath 
as he walked away with her – 
“We will get close in ways that 
you will never be able to, Chris.” 
It wasn’t long after that that he 
convinced her that I had tried to 
break them up while she was out 
of the country.

No matter how much I talked, 
no matter how much I told her 
that wasn’t true, she just refused 

Collaboration
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to believe me and just said that she forgave me 
and didn’t hold anything against me. how could 
I remain best friends with someone who thought 
I was capable of betraying her and then lying 
about it, too? I was hurt to the core. I would nev-
er trust another friend again.

I didn’t have a close friend for years after that. 
I had female acquaintances, but I convinced 
myself that I was fine on my own, that I didn’t 
need a bunch of females around me to go out 
with and be happy. And indeed, I got on with 
life; I achieved many things, and my partner got 
all my attention… but let’s face it, ladies, there 
are some things that only another female under-
stands, things that you can only talk about to 
another woman.

one day someone told me something that hurt. 
“If you don’t want to get close to anyone, it’s be-
cause you’re proud. you think that you are bet-
ter than everyone else, and that no one is like 
you.” by staying away from people, by mistrust-
ing women, I was indeed implying that no one 
was good enough to be my friend. I thought long 
and hard about this and decided to change. I 
let down my guard; I started being more friend-
ly and open. I made an effort with the women 
around me, both in my personal life and at work. 
It wasn’t long before I made some very close 
friends. 

Today, I have many of them; some are closer than 
others, but they are women that have all added 
to my life in some way and I to theirs. I can’t 
imagine my life without these special women. I 
had allowed one bad experience to snatch away 
the gift of unity, the gift of friendship in my life.

Chrissy B is the TV presenter of the Chrissy B Show, a talk show whose underlying theme is to bring 
people happiness within themselves, their careers, health and relationships. www.chrissybshow.tv.

of course, there will always be untrustworthy 
people in our social circles, at work, and in oth-
er places, and we should remain alert. There 
are obvious signs when there is a toxic person 
around you – for example, you feel uncomfort-
able with their conversations, they are jealous 
when you achieve something, or they put you 
down. These are not the right people to hang 
around with. but there are also precious pearls, 
women with amazing qualities that, if we just al-
lowed these women into our lives, would make 
a huge difference.

Are you a loner? has a past hurt made you close 
up and be mistrusting of other females? here 
are a few tips:

1.  understand that it was a bad experience 
and that not all women (be it family members, 
friends, or work colleagues) are the same

2.  Start noticing qualities in women around you 
that you admire

3.  Start being a friend to women that you feel 
comfortable around. Give. Give of your time, 
give of your help, give of your experience, and 
so on

4.  Start enjoying the friendships that you will 
begin to cultivate

The friends in my life have become like sisters to 
me now, and do you know what? When women 
develop this unity, it’s no longer a competition 
of who is better, smarter, or prettier, but they are 
able to stretch out their hands and help other 
women. Isn’t that beautiful?
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My SISter FroM Another Mother

b y   M a u r e e n  c r e s e n c i a  K a m b a r a m i

I grew up in an era when wom-
en’s education was slowly 
gaining ground. before then, 
educating the girl child had been 
seen as a waste of money, as 
it was believed that upon mar-
riage, she would support her 
husband’s family and not her 
family of birth. My mother chal-
lenged this way of thinking and 
ensured that I understood the 
importance of education from 
a tender age; failing was never 
an option for me. When finan-
cial resources were scarce, my 
paternal aunt helped where she 
could, constantly reminding me 
that I had to uplift myself so that 
I could help my mother and sib-
lings when I became indepen-
dent. These two women shaped 
me to be what I am today, and 
I am proof that when women 
stand together united, the im-
possible becomes possible. 

I almost failed to finish second-
ary school after my parents 
divorced because my mother 
could not afford to pay school 
fees. I thought I had reached the 
end of my dreams until my prin-
cipal advised her to approach 

Social Welfare for assistance. 
The application was success-
ful, and my fees were paid un-
til I finished secondary school. 
When I finished high school, I 
made countless applications 
to various colleges to train as 
either a teacher or nurse, but 
none was successful. This is 
when my aunt encouraged me 
to apply for the presidential 
Scholarship to study in South 
Africa. I resisted this move be-
cause I had no intention of 
moving from my home country. 
but God knew the plans he had 
for me, and that’s how I found 
myself studying at forte hare 
university in 2002. I chose so-
cial work because I wanted to 
help others, especially women 
and girls, reach the true eman-
cipation that is brought about 
by education. 

upon completion of my first 
degree, I went back home, and 
when I couldn’t find a job, I 
decided to return to South Af-
rica to further my education. 
At this point, my life was on 
track, and I had clear sight of 
my goals. In life, however, we 

“...as women, we have 
inherent strength 

and can do wonders 
when we stand 

united. Through 
the life lessons I 

learnt, I am now 
empowering other 
women and girls.” 

Collaboration
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cannot always avoid derailing 
at times, as I realized when I 
fell pregnant in my first year of 
my masters program. My part-
ner distanced himself, and to 
make matters worse, I was far 
away from home. however, my 
best friend at the time, Charity, 
stood by me and gave me the 
much-needed moral support till 
I went back home to give birth 
in december 2006.

I came back to South Africa four 
months later, leaving my three-
month-old baby in the capable 
hands of my mother. I only had 
r300 in my account and no 
source of income but had the 
faith that God would make a 
way where there was none. he 
did, and I got a job as a social 
work tutor. With that little mon-
ey, I managed to pay for accom-
modation, buy food, and save a 
little amount, which I sent home 
for the upkeep of my child. I 
had a lovely friend by then, 
Clara, who was my sister from 

another mother. She was a best 
friend, advisor, prayer partner, 
and encourager who reminded 
me that failure was not an op-
tion and that life is made up 
of seasons. I also had another 
friend, Tsili, who was based in 
Johannesburg and had prom-
ised to let me know when there 
was a vacancy in the company 
she worked for. A year later Tsili 
fulfilled her promise. I went for 
an interview, got the job, and 
thus started my career journey. 

As I look back on my life’s jour-
ney, reviewing the contributions 
made by the women that have 
crossed my path, I realize that 
as women, we have inherent 
strength and can do wonders 
when we stand united. Through 
the life lessons I learnt, I am 
now empowering other women 
and girls. 

here are some practical guide-
lines that I have found to be 
useful in life:

Maureen Cresencia Kambarami is a qualified social worker based in South Africa. She holds 
bachelor’s and master’s degrees in social work, both from the University of Fort Hare, South Africa. 
She currently works in the field of HIV/AIDS, and her special focus is women and children. Some 
of her work is outlined in her master’s thesis entitled The experiences of women of their HIV/AIDS 
status disclosure to sexual partners: An exploratory study of Magunje Township, Zimbabwe (LAP 
Lambert Company, 2011). Maureen is also involved in family counseling. maureenlike@gmail.com.

 As women, we must 
treat each other with love 
and respect: no label-
ing or name-calling. Each 
woman is to be treated as 
a sister, mother, daughter, 
aunt, or grandmother.

 Strive to uplift others 
whenever you can: for ex-
ample, supporting busi-
nesses run by women, 
offering business or per-
sonal loans to women, or 
providing financial assis-
tance to girls from impov-
erished families who can-
not afford school fees.

 Offer moral support in 
times of need: for exam-
ple being there for a friend 
or family or community 
member going through a 
crisis

Above all, we must never stop 
praying for each other and men-
toring the young generation.
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the power oF poSItIve 
FeMAle reLAtIonShIpS

b y   c h a r l o t t e  B e a s l e y

I hope we have all experi-
enced the power of positive 
female relationships. The 
love, compassion, support, 
guidance, and joy that joining 
with our women can bring. We 
learn about the meaning of fe-
male relationships from our en-
vironments and by those that 
surround us growing up, usu-
ally from those that nurture our 
raising, such as our mothers, 
grandmothers, step-mums, 
and sisters.

I consider myself blessed to 
have been one of those to ex-
perience the heartfelt depth 
and unconditional love of-
fered through a strong moth-
er-daughter bond. I know this 
is not the case for everyone. 
others find their connections 
through friendship or the guid-
ance of strong female mentors 
or teachers. Whichever way we 
have experienced this in our 
lives, it forms our beliefs and 

creates an idea in our minds of 
the meaning of women coming 
together.

right now I want to address the 
times and those specific rela-
tionships when the experience 
is not as nourishing or uniting 
as we would hope. I refer to 
the times you’ve stepped away 
from being with a close friend 
or family member and you feel 
deeply stirred and unsettled. 
you analyze the conversations, 
the tone and comments made. 
Sometimes it’s hard to deter-
mine, but inside you feel upset, 
sad, annoyed, angry. you expe-
rience anything other than the 
feelings of support, acceptance, 
or appreciation you expect from 
these women. Interactions with 
women outside our inner circle 
can be even more troubling. A 
brief encounter may leave you 
feeling judged, criticized, infe-
rior, or just not good enough.
We most likely can all reflect on 

experiences of lack of connec-
tion and feeling of separation 
from other women. If they’re in 
our closest relationships, they 
can be painful and challenging. 
If they’re with strangers, they 
can cause us to feel negative 
about other women and a cre-
ate division in our minds and in 
our hearts.

I believe by acknowledging 
these moments of disconnec-
tion, we find opportunity to re-
build, re-strengthen, and reig-
nite bonds.

I don’t need to point out that 
quite plainly, men are from 
Mars, and we’re from Venus. As 
women, we seek love by nature, 
and our emotions are what lead 
us. We have an innate need to 
experience support and trust 
in all our relationships, where 
feelings are nurtured and hon-
ored. Men, on the other hand, 
are motivated by their sense of 

Collaboration
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purpose in life. They are driven 
by an essential need - that their 
thoughts be respected. The dif-
ference in our natures is nature’s 
balance. Whilst relationships 
with the opposite sex have es-
sential value, it’s the combina-
tion of the two that balances 
core needs. This is why our fe-
male relationships are so signif-
icant and fulfill the other half of 
our cups.

The primary purpose for being 
amidst other women is to expe-
rience the sense of love, com-
passion, kindness, nurture, and 
playfulness that is at the core of 
our being women. It’s a sacred 
space where we can cultivate 
strength and inspire, encour-
age, and support one another.

We live in a male-orientated 
world, where we’ve been en-
couraged to sharpen our mas-

culine qualities - rationality, log-
ic, ambition, and so forth. Quite 
naturally, then, we bring them 
into our female relationships 
and encounters. Whilst these 
are fine qualities to possess, 
they are often not what we re-
quire amongst the seeking con-
nection with our female tribe. 
We do not strengthen our femi-
nine spirit and bonds by dictat-
ing, analyzing, comparing, or 
competing (the stuff men thrive 
on) with other women.

Thinking back to those not-
so-pleasant experiences, we 
have to look at what energy we 
brought to the situations, as 
the disconnection that we of-
ten experience is actually what 
exists within us. What we can-
not give to ourselves, we can-
not get from another, and in no 
relationship can we expect to 
find what is lacking within us. 

Charlotte Beasley offers guided holistic support for those on a journey of personal discovery. After 
many years of studying her own path, she saw the truth and light in living consciously and deepening 
inner awareness. For anyone who is searching for deeper meaning, peace, clarity, and strength in 
mind, body and spirit, she guides others to uncover their own answers within. Charlotte applies all 
the practices in her own life, to which she attributes peace, health, happiness, and gratitude. She is  
the holder of a diploma in holistic counseling and an Intermediate EFT Practitioner certification; a 
devoted yogini, and a student of the Course in Miracles, and currently studying astrology. She has a 
mixed bag of body, mind, and spirit tools! www.openlight.com.au | Facebook page.

If we wish to experience au-
thentic, meaningful, and up-
lifting relationships with other 
women (and with men, too, of 
course) we need to look at the 
inner story that is directing our 
behavior and witness how we 
are with ourselves. If we treat 
ourselves in an unloving, criti-
cal, and comparative manner, 
we bring this into our relation-
ships, and as a result, we ex-
perience it.

There’s no greater force than 
the power of loving unity that 
can be found inside a circle of 
women. If we wish to strength-
en this connection, then we all 
individually have a responsi-
bility to love, nurture and em-
brace our feminine essence 
and unique self, for being ex-
actly the women we are so we 
can bring this into our relation-
ships.

https://www.facebook.com/pages/Openlight/705444386153010
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worKInG toGether

Common €ENTS b y   e l c h o  S t e w a r t

More often than not, when we think of partnerships 
and collaboration in the financial context, our partners/
spouses or legal business partnerships come to mind. 
Within the first few meetings with my customers, I ask who 
their other professional advisors are. That is because dif-
ferent professions tend to approach each situation from 
a different perspective which, when uncoordinated, can 
leave the customer with a portfolio that is not aligned.

recently I heard about a trendy business that faced fore-
closure. The owners, a young couple, followed the advice 
of a business coach and expanded their existing facility, 
rented a separate warehouse, acquired additional equip-
ment, and opened a storefront with a lunch counter – all 
in a little over one year. They found themselves working 
almost 24/7, with their quality of life seriously diminished. 
Even though the lunch counter was packed every day and 
their product offerings were the talk of the town, their pride 
and joy became a business nightmare – they were los-
ing money. diagnosis: Too much too fast. No doubt their 
predicament was no longer their coach’s concern. his is a 
nongovernment-regulated profession where, even though 
his reputation might take a smidgen of a bruising for this 
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case, he cannot and will not be held 
accountable for boldly dishing out ill 
advice. Talk is not necessarily cheap! 
A more holistic approach to business 
would have the couple’s banker, ac-
countant, business coach, insurance 
broker, and landlord meet on a regular 
basis to check the business’ tempera-
ture. 

In such a group, they would be able 
to bring checks and balances to the 
decision making process, and it would 
not take long to determine if any of 
these individuals had only his or her 
personal agenda at heart. further-
more, professional pride dictates that 
each individual brings his “A” game to 
the table, and the owners could draw 
on their collective wisdom. Many busi-
nesses join advisor circles of “pods” 
or “hubs” consisting of entrepreneurs 
and other professionals for that same 
reason. 

Individuals, too, can benefit from hav-
ing an advisor circle. I’ve always main-
tained that we should run our house-
holds, including our personal finances, 
like businesses do. While we are more 
comfortable talking about money one-
on-one, smart business owners know 
that they have to surround themselves 
with different expertise within and 
without the company. your financial 
security advisor can work alongside 
your accountant, lawyer, and invest-
ment broker as the group’s coordina-

tor. her job is to not shy away from 
asking disturbing questions such as 
these: do you have a will or a power of 
attorney, and what happens if you live, 
become disabled, or retire? Lawyers 
take care of the legal aspects pertain-
ing to wills, contracts, power of attor-
ney, and trusts. Accountants are anal 
about tax implications and affordabil-
ity, and bankers determine the terms 
of any loans. In working together, they 
keep each other honest.

Which came first – oprah’s and bill 
Gates’ wealth or their business savvy? 
No doubt, over the years, they learned 
to surround themselves with a team 
of professionals – with them sitting 
at the table every step of the way. It 
might seem intimidating or even pre-
sumptuous to channel oprah’s or bill’s 
mindset when your only experience in 
teamwork is pulling together your jew-
elry, purse, shoes, and suits to get a 
desired look. The designers are not 
necessarily one and the same, yet the 
different pieces must be coordinated 
in order for them to work. but that 
is exactly what everyone, especially 
women, should be doing in order to 
hone their financial and business acu-
men. your team of advisors should be 
willing to work with each other to give 
you a well-rounded financial planning 
program. The discipline and transpar-
ency that will be brought to the pro-
cess will benefit both you and them 
because there really is no “I” in team.

Elcho Stewart  is a Financial Security Advisor/ Life Insurance Broker, and the Managing Part-
ner at Weblife Financial.  She is licenced to sell investments products as well as life insurance, 
and living benefits solutions for some of Canada’s most major financial institutions. Elcho is a 
financial columnist for several publications in Canada under the headings: Money Talk$ and 
Money Wi$e. She is also the creator and moderator of Femmeonomics-911®, a dynamic money-
management workshop for women. elchostewart@weblifefinancial.com | www.weblifefinancial.com

“...smart 
business 
owners know 
that they have 
to surround 
themselves 
with different 
expertise 
within and 
without the 
company.”
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